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HO CHI MINH CITY HEADQUARTERS

Nam Giao Building, 261 - 263 Phan Xich Long,
Cau Kieu Ward, Ho Chi Minh City.

HANOI REPRESENTATIVE OFFICE

Sao Mai Building, 19 Le Van Luong, Thanh Xuan
Ward, Hanoi

* SHARIEFS LUNB BB ENBIEEHB0ET, l o .

. Vp.HCM (028) 3995 8290 Vp.HN (024) 6685 0388 B fraining-vn@amnext.com @ hitp://aimnext.com.vn



mailto:training-vn@aimnext.com
http://aimnext.com.vn/

